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MEMORANDUM FOR* A8PC 

SUBJECT t 8 alary and Allowances* President, 



Tt3.au 




l. The control plan for DTPILULR set* forth a salary rang* of $13,000- 
$16,000 for tha prseident of DTPILLAA. Mr c an didate fur thia position was 
ap proved by tha Executive Ccssrdttee, E0(P) and yo urse lf, subject only to 



our collective proviso that at seas later date a bigger nan might he required, 
whereupon the candidate would revert to viee-pre sldent for operational the 
candidate has In fact been elected president of DTPILLAR by the Executive 
Committee. 



2, It had been long planned that the candidate, a staff employee with 
same seniority in grade OS-15, mould resign from tha Agency and acc e p t an 
Agency contract at the Malawi authorised salary level of $13,000, plus a 
anal— representation allowance, payable against vouchers, of $300 per 
moth. During the pest few days It has developed that there is considerable 
sentiment within the Agency which questions the Implementation of this 
plan on the grounds of justification, propriety, and impact on tha morale 
of ether employees . 1 personally feel that the original plan can be justi- 

fied mi all counts, and I have made ay position known to a number of senior 
Agency officials. I fully recognise, ho w eve r, that it would be impolitic 
to further belcher this point— not vis-a-vis yourself but in consideration 
of wider issues. 




3. The alternative proposal, which has been discussed with DADPC end 
SAI, is advance d for a p pr oval in order to rssolve this problem. One basic 
criterion has been maintained, namely, that the individual be enabled to 
carry out hie duties without financial loss and, Indeed, be in a position 
to save annually sows thing in the nature of 11,000. 

a. That the individual be transferred to covert staff agent 
statue and that he be slotted against a GS-16 position to bo sot up 
for project BTPILLAR. 



b. That be be aaplcyed by DTPILLAR at a salary of #13, 000 | that 
arrangements be effected for hia to return the difference between hie 
cover salary and hie staff agent salary to this Agency) That he pay 
Income tax on the basis of $13,000 or any augmentation thereof) that 
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the Agency reimburse hla for the difference between hie ostensible tax 
end Me true tax, both federal end state. 

c. That as an addendum to Me basic staff agent salary, the Agamy 

set t® a non-coerstional representation allowance In the s a xiwu a eswunt v 
of 7 payable against appropriate vouobers, This repyesaiw ■' 

tetlon allowanoeie designed to cover the e x t ra o rdinary expenees which 
will be required of hla in Ms capacity as president of DfPRXiB* v 

Basically these expenses will stem from the seals of living and enter* 
tainment be will be required to naictaln or undertake in a milAfe which 
will include tbs top strata of west mast business and cultural society.’' 
While it la impossible at this tiae and distance to accurately far b dh st 
whether #900 a month r e p r e s en ts ext adequate figure, I have u^ed .. 
foil ovi np as a rough breakdown i ~ * ' * 

% v*--; * 

(1) 60 % of rental and utilities -C. J * * t 

(2) 1 full time servent 3 

(3) Reprweentatioaa 1 — — »oeed to operational, entertain- 
ment and miscellaneous -C .*3 

(Foregoing not all Inclusive or Uniting as to individual sellings.) 

d. That the Agency provide the individual with a suitable 
automobile for his use, title thereof to be retained by the Agency. 

e. All of the foregoing special arrangements to be above and 
beyond the operational expenses which the subject will incur in con- 
junction with the substantive aspects of DTP ELLA R. 
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